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S Previous studies have also looked for a link on EQ of teachers based on their demographic profiles. Hence, the present study tries to explore the same.
Findings from this study are likely to highlight the need for teacher-training programmes to raise awareness of the emotional demands of teaching and consider ways to enhance emotion regulation skills in experienced as well as recently qualified teaching staff.
What is Emotional Quotient?
The notion that there are forms of intelligence, not captured by IQ and which are important in life skills and life chances, has been long established. For instance, Thorndike (1921) coined the term 'social intelligence' to describe the idea of acting wisely in human relationships.
Wechsler (1940) proposed that the non-intellectual abilities were essential for predicting the ability to succeed in life. More recently, Gardner (2011) developed the idea that humans possess multiple intelligences, including inter-personal, intra-personal, physical, visual, special, artistic, environmental and kinesthetic in addition to cognitive intelligence. He argued that inter and intrapersonal intelligences were as important as IQ. However Salovey and Mayer (1990) were the first to use the term 'emotional intelligence' to describe a form of social intelligence that involves the ability to monitor one's own and others' feelings and emotions, to discriminate among them, and to use this information to guide one's thinking and action.
This form of intelligence can also be linked to work attitude. The literature suggests that managerial skills in general and emotional intelligence in particular, play a significant role in the success of senior managers in the workplace. So, this argument, despite its popularity, remains elusive. This can be attributed to the fact that although a few studies have provided evidence to support this argument, it has not received an appropriate empirical investigation. This study attempts to narrow this gap by empirically examining the extent to which senior managers with a high emotional intelligence employed in public sector organisations develop positive work attitudes, behaviour, and outcomes. The results indicate that emotional intelligence augments positive work attitudes, altruistic behaviour and work outcomes, and moderates the effect of work-family conflict on career commitment but not the effect on job satisfaction (Carmeli, 2003) .
Emotional Quotient in the Workplace
There is evidence that managers' emotional intelligence positively accounts for differences in employee 
Emotional Labour and Teaching Experience
As insight into the role played by teaching experience in the emotional labour process, it will help to inform more 
Materials and Methods

Sampling Site
The study involved three higher educational institutions in the Philippines-Centro Escolar University, Don Mariano
Quinto Memorial College and STI College-Meycauyan.
Population Frame and Sample Size
This study involved faculty members from the three higher Respondents were still young at age that reflects immaturity and incompetency but this age group also shows being energetic and passionate to do their job that as years goes on stability of their EQ and WAB may be achieved through experiences. 
Conclusion
The result of the study was there was no significant relationship between EQ and WAB which is likely to be 
Recommendations
Drawing from the assumption and findings of this study, authors would like to endorse few recommendations to educational organisations to achieve a broader university strategic vision.
HR Policy
The most important recommendation is gearing towards HR strategic policy of the educational institution. Policy should clearly state that the selection of teaching employees at a university will not discriminate on the basis of gender. Potential candidates should be given equal employment opportunity.
Previous studies reveal that greater work attitude behaviour is one of the crucial factors to ensure higher productivity, lower turnover, and lower absenteeism. 
Limitations and Further Research Opportunity
The limitation of this study is the sample size, since the sample size is too small to generalise the overall study, therefore the result findings may be understood with cautions and should therefore limit to the university environment.
The second limitation as far as the research design is concerned in terms of questionnaire used in this study is to capture the EQ. Since there are few more widely used EQ constructs developed by Goleman, which has 139 items constructed of most of the dimension of EQ which is also in use of the organization behaviour studies in terms of EQ and to measure its several dimensions. Therefore one of the issues which limit this research study findings is using There could be various approaches and many opportunities are available for academics as well as managerial research in the area of job satisfaction and the EQ, the only requirement is however the understating of the contextual variables of EQ been take into account in the study, that is how EQ has been affected by other variables such as family conflict, a divorced employee or organisation internal environment etc.
